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ARTICLE 1 - PREAMBLE
1.01  Whereas it is the desire of both parties to this Agreement:

» To maintain and improve the harmonious relationship between the
Emplover and the Union;

= To recognize the value of joint discussion and negotiations in
all matters pertaining to working conditions and employment services;

« To ensure efficiency in operation;

« To promole the morale, well-being and security of all Employees;

» To set forth certain terms and conditions of employment;

= To maintain professional standards;

Therefore, the parties agree as follows:

ARTICLE 2 - MANAGEMENT RIGHTS

2.01  The Union recognizes the right of the Emplover to exercige the regular customary
functions of management, except Insofar as such rights are modified or limited by
this Agreement; and the Union recognizes that it is the regular and customary
function of the Employer fo:

(a) maintain order, discipline and efficiency and establish and
enforce rules and regulations related thereto; and

{b) hire, direct, classify, iransfer, promote and fay off, demole,
suspend, dischargea or otherwise discipline Employees for just
cause; and

{c) determine the allocation and number of Employees required;
and

(d)  make or revise from time to time rules and regulations as to
working programs, conduct and personal appearance of
Employees.

202 The Employer shall not exercise its right to direct the working forces in a
discriminatory manner, Nor shall these rights be usad in a manner which would
deprive any present Employee of her employment, except through just cause.




ARTICLE 3 - RECOGNITION AND NEGOTIATION

3.01

3.02

3.03

Bargaining Units

The Employer recognizes the Union as the sole and exclusive collective bargaining
agent for all Full-Time, Regular Part-Time and Part-Time Employees employed by
the Employer at Arborstone Enhanced Care and Maplestone Enhanced Care,
excluding Casual Employees, Registered Nurses, Licensed Practical Nurses (at
Arborstone Enhanced Care in a supervisory capaciy), Social Workers,
Fhysiotherapist, Occupational Therapist, General Services Supervisors, Food
Bervices Bupervisors, Administrators, Directors of Care, Recreation Directors,
Forepersons and those equivalent to the rank of foreperson and above, Office
amployees, and those excluded by paragraphs (a) and (b} of subsection {2) of
Section 2 of the Trade Union Act, and hereby agrees o negotiate with the Union, or
any of its authorized committees, concerning all matters affecting the relationship
between the parties, aiming towards a peaceful and amicable settlament of any
differances that may arise between them.

No Individual Agreements Contrary to Collective Agreement

The Employer agrees that it will not enter Into any other agreement or contract with
those Employees for whom the Union has bargaining rights which will conflict with
any of the provisions of this Agreemaent.

Bargaining Unit Work

Employess whose jobs are not in the bargaining unit shall not work on any jobs
which are included in the bargaining unit, except in cases mutually agreed upon by
the Partles or where it does not causs undue or unhecessary hardship to members
of the bargaining unit.

ARTICLE 4 - PROHIBITION OF DISCRIMINATION

4.01

The Employer and the Union agree that there shall be no discrimination,
interference, restriction, or coercion exercised or practiced with respect to any
Employse in the matter of hiring, wage rates, training, up-grading, promotion,
transfer, lay-off, racall, discipline, classification, discharge or otherwise by reason of:

(a) age, race, colour, creed, national origin, political or religious affiliation, sex or
marital status, sexual crientation, family relationship, or place of residence,
canfrary tothe Human Rights Act (Nova Scotia), or

(b}  membership or activiy or nan-activity in the Union, or any other reason,
contrary to the Trade Union Act, (Nova Scotia).




Management rights shall not be exercised in a discriminatory manner.

ARTICLE 5 - DEFINITIONS

5.01

5.02

5.03

5.04

5,05

5.08

5.07

The "Employer” is:

(@) "Maplestone” or “Maplestone Enhanced Care” is Maplestone
Enhanced Care, 245 Main Avenue, Halifax, Nova Scotia: or

(b}  “Arborstone” or "Arborstone Enhanced Care” is Arborstone
Enhanced Care, 126 Purcell's Cove Road, Halifsx, Nova
Scotia.

(@)  The “Union” is the Maplestone Enhanced Care Locs! of the
Canadian Union of Public Employees (*Local 1416"); or

(b}  The “Union” is the Arbarstone Enhanced Care Local of the
Canadian Union of Public Employees (“Local 2?84’_‘);

A "Full- Time Employee” Is one who is regularly scheduled to work on a full-time
basis and who normally works an average of eighty (80) hours in a biweskly pay
period or two hundred and forty (240) hours in a six week schedule and who has
successfully completed the probationary period of seven hundred and twenty (720)
hours worked in the bargaining unit. This probationary period does not include
orientation hours, This Collective Agreement Is fully applicable to Full-Time
Employees.

A "Regular Part-Time Employee” is one who is employed on a continuing basis, but
who is regularly scheduled fo work less than the schedule of a Full-Time Employee
and who has successfully completed the probationary period of seven hundred and
twenty (720) hours worked in the bargaining unit. This probationary period doas not
include orlentation hours. This Collective Agreement is applicable to Regular Pari-
Time Employees on a pro-rata basis.

A “Part-Time Employee” is one who has completed one thousand (1000} hours of
actual time worked but does not have a guaranteed schedule. This Collective
Agreement is applicable to Part-Time Employees on a pro-rata basis.

A "Casuel Employee” is one who has not completed one thousand (1000) hours of
actual time worked and is not a member of the bargaining unit,

“Temporary Position” is a full-time or regular pari-ime position for a designated
period ir excess of ten (10) weeks. A temporary position may be terminated at any
fime. Full-Time, Regular Part-Time and Parl-Time Employees who accept &
temporary position will eamn sick, vacation and holiday credite according to the hours
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5.08

5.09

5.10

5.11

worked by the employee while in the temporary position. The Employee will
maintain their permanent status for benefit purposes (health and pension plan).

The first seven hundred and twenty (720) hours worked shall be recognized as a
probationary period. Notwithstanding anything contalned in this Agreemsnt, an
Employee may be dismissed at any time during the probationary period. This does
not preclude an Employee from having to complete a trial period according to Article
12.05 when they accept a new position. The probationary period does not include
otientation hours.

Unless otherwise provided, hours worked for the purposes of vacation pay and sick
leave credits include regular hours worked, vacation hours paid, paid sick leave,
holidays paid, paid leaves of absence but excludes Workers' Compensation pay
{except in accordance with Article 29.03) and overtima.

“Regular Rate of Pay” is the hourly rate found in the attached salary scale.

For the purpose of this Agreement, the female shall be deemed to Include the male
and the singular deemed o include the plural and vice versa.

ARTICLE & - DUES DEDUCTIONS AND UNION SECURITY

6.01

6.02

6.03

6.04

6.05

It shall be a condition of employment for all Part-Time and Full-Time Employees
currently employed by the Employer and all new Full-Time and Part-Time
Employees, that they take out and maintain membarship in the Union.

All Empioyees covered by this Agreement, as a condition of continuing employment,
shall become and remain members in good standing of the Unlon, according to the
constitution and by-laws of the Union. The Union shall be the sole judge of good
standing of its members. All future Employees of the Employer shall, as a condition
of continued employment, bacome members In good standing of the Union not Jater
than seven hundred and twenty (720) hours worked with the Emplover.

The Employer shall deduct from Full, Regular Part-Time and Part-Time Employees,
from the first hour of employment as a Full, Regular Part-Time or Par-Time
Employae, any dues, or assessments levied by the Union on its members.

The Union must advise the Employer in writing of the amount of regular monthly
dues,

The Union agrees to inform the Employer four (4) weeks in advance of the date of
any change in the amount of Union dues and that such change shall not be made
more frequently than once annually.




6.08

6.07

6.08

6.09

6.10

8.11

Deductions shall be made from each payroll and shall be forwardad to the Natianal
Secretary-Treasurer of the Canadian Union of Public Employees, 21 Florence
Street, Ottawa, Ontaric, K2P 0W8, not later than the 15" of the month following the
month for which such deductions were made, accompanied by a list of names,
addresses, and classifications of Employees from whose wages the deductions
have been made.

The Union will save the Employer harmless from any claims that may arise from any
deductions from wages in respect of deductions or monthly assessments or any
action taken at the request of the Union.

Atthe same time that Income Tax (T-4) slips are made available, the Employer shall
show on such slips the amount of Union dues paid by each Union member in the
previous vear,

The Employer and the Union agree fo share on a fifty/ifty (50/50) basis the cost of
reproducing the Collective Agreement.

The Employer agrees to acquaint new Employees with the fact that a Collective
Agreement is in effect, and with the conditions of employment set out in the articles
dealing with Union Security and Dues deductions.

A representative of the Union shall be given an opportunity to speak to new
Employees during the orientation of new staff to the facility for the purposes of
acquainting them with the benefits and duties of Union membership. The time for
this presentation will be a maximum of one-haif {14) hour and there shall be no loss
of regular pay.

ARTICLE 7 - CORRESPONDENCE AND UNION REPRESENTATION

7.01

7.02

All cormespondence between the parties, arising out of this Collective Agreement
shall pass to and from the Administrator or designate and the Secretary of the
Union. A copy of any correspondence betwsen the Employer and any Employee in
the bargaining unit pertaining fo discipline shall be forwarded to the Secretary of the
Union.

The Union may have the right at any time to have the assistance of representatives
of the Canadian Union of Public Employees when dealing or nagotiating with the
Employer. Such Representative(s) shall, with permission, have access to the
Employer's premises in order to investigate and sssist in the settlement of a
grievance. Permission will not be unduly withheld. The Union agrees that Union
activities not provided for in this Agreement will not take place during working hours
or on the premises of the Employer, without the consent of the Employer.




ARTICLE 8 - LABOUR MANAGEMENT COMMITTEE

8.01

8.02

8.03

8.04

8.08

8.08

8.07

A Labour Management Commiittee shall be established consisting of no more than
three (3) represenfatives of the Employer and no more than three (3)
representatives of the Union. The Employer will endeavour to ensure that one of its
representatives is the Administrator. Additional parties may be present provided the
Union and the Employer mutually agres. The Committee shall enjoy the full support
of both parties in their joint interests.

The Committee shall meet at the request of elther party but no less then three (3)
times pear year.

The Committee shall concem itself with the following general matters:
(a) Improving and extending services to the public;

{b)  Reviewing suggestions from Employees, questions of working conditions and
service (but not grievances concerned with service);

(¢}  Correcting conditions causing grievances and misunderstandings,

The Committee shall not have jurisdiction over wages, or any matter of collective
bargaining, including the administration of this Agreement. The Commiites shall not
supersede the activities of any other committee of the Union or of the Emplover and
does not have the power to bind either the Union or its members or the Employer to
any decisions or conclusions reached in their discussions.

An Empicyer and a Union representative shall be designated as joint chairpersons
and shall alternate in presiding over meetings.

An agenda shall be circulated forty-gight (48) hours prior to the mesting. The
Employer and the Union will prepare, sign and distibute the minutes of the
Commitiee meetings on an alternating basis.

Committee members shall not suffer any loss of pay while attending meetings of the
Labour Management Committee.

ARTICLE 9 - LABOUR MANAGEMENT BARGAINING RELATIONS

8,01

No Employee or group of Employees shall undertake to represent the Union at
meetings with the Employer without the proper authorization of the Union. In
representing an Employee or group of Employees, an elected or appointed
representative of the Union shall be the Spokesperson. In order that this may be
carried out, the Union will supply the Employer with the names of iis officers.




8.02

9.03

02.04

8.05

Likewise, the Employer shall supply the Unlon with a list of Its supervisory personnsl
with whorm the Union may be required to transact business.

A Union Bargaining Committes shall be elected or appointed and consist of not
more than four (4) members of the Unjon. The Union will advise the Employar of
the Union members on the Committes. Where joint bargaining may take place, not
more than three (3) members of Local 2784 and two {2) members of Local 1416
shall make up the Commitise, '

Any representative of the Union on the Bargaining Committee who is in the employ
of the Employer, shall have the right to attend negotiation mestings for up to twelve
(12) days held within working hours without loss of remuneration unless i is
mutually agreed to extend the days.

The Employer shall make avallable fo the Union, on request, the following
bargaining unit information required for collective bargaining purposes; Canadian
Union of Public Employee wage rates, job descriptions and benefit plans.

in the event that efther party wishes fo call a bargaining meeting, the meeting shall
be held at a time and place fixed by mutual agreement.

ARTICLE 10 - GRIEVANCE AND ARBITRATION

10.01

10.02

10.03

10.04

In order to provide an orderly and speedy procedure for the setiling of grievances,
the Empiloyer acknowledges the rights and duties of the Union Grievance
Comimitiee and the Unlon Stewards. A Steward shall assist any Emploves which
the Steward represents, in preparing and prasenting his grievance in accordance
with the grisvance procedure.

One Employee who is a member of the Executive of the Union or who is designated
by the Union to handle grievances shall be allowad a reasonable amount of time,
without loss of pay, during normal working hours to assist in matters relating to the
Collective Agreement, provided thet staff replacement is not thersby made
necessary. Such a representative must request and obtaln permission from her
immediate supervisor prior to leaving her workplace and report to her immediately
upon her returmn. Such permission shall not be unreasonably withheld.

Names of Stewards - The Union shall notify the Employer in writing of the name of

each Steward and the depariment(s) they represent and the name of the Chief
Steward. The Employer shall be required to recognize them.

The Employer agrees that Stewards shall not be hindered, cosrced, restrained or
interfered with in any way In the performance of their duties, while investigating
disputes and presenting adjustments regarding these disputes as provided in this
Article. However, the Unlon recognizes that each Steward is an Employee of the
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Employer and that they will not leave their work during working hours without first
obtaining permission of their supervisor, which permission shall not be
unreasonably withheld.

10.05 A grievance shall be defined as any difference arising out of the interpretation,

application, administration, or alleged violation of the Agreement or a case where
the employer has acted unreasonably.

10.06 Step 1 - Informal Resolution - Within five (5) working days after the date of the

10.07

10.08

10.09

occurrence or discovery of the grievance, the Employee and a Union representative
or the Unlon representative shall first notify the Supervisor or designate that this is
step 1 of the grievance procedure and discuss the grievance with the Supervisor or
designate who shall provide the Union representative with an answer within three (3)

working days.

otep 2 - Formal Written Grievance - Should the verhal answer given by the
Supervisor or designate at Elep 1 not be acceptable o the grievor, the grievance
shail be submitted in writing to the Department Head or designate within five (5)
working days of the receipt of the decision in Step 1. The Department Head or
designate shall give her reply in writing, within five (5) working days of raceipt of the
grievance.

Step 3 - Review by Administrator - If the decislon of the Depariment Head or
designate is not acceptable to the grievor, the grievance shall be referred to the
Administrator or designate who shall meet if requested with the Grievance
Committee as soon as reasonably possible. The Administrator or designate shall
raply in writing, within five (5) working days following such meeting. If the decision
of the Administrator or designate is not acceptable to the Grievance Committee, the
Union shall notify the Administrator or designate in writing within ten (10) working
days that the grievance will be proceeding to arbitration.

Policy Grievance - Where a dispute involving a question of genersl application or
irterpretation occurs or in case of a Union grievance, Step 1 of the Grievance
Procedure may be by-passed.

Emplover Grievance - The Employer may instifute a grisvance by delivering the
same In writing fo the President of the Unfon or designate and the President shall
answer such grievance within five {5) working days. If the answer is not acceptable
to the Employer, the Employer may within ten (10) working days from the day the
President gives her answer, give ten (10} working days’ notice to the President of
the Union of its intention to refer the dispute to arbitration.

Grievances concerning lay-off and recalls and unresolved health and safety issues
shall be initiated at Step 2 of the Grievance Procedure.




10.10 Arbitration - In the event that a grievance is submitied to arbifration, the case shall

10.11

10.12

10.13

be heard by a three-person board of arbitration unless it is mutually agreed by the
Employer and the Union that the case should be heard by a single arbitrator.

Athree (3) person arbitration board shall be selected as follows: the Union and the
Empioyer shall each appoint a member of the arbitration board within ten {10) days
of notice of arbitration. The nominees to the Board shall then appoint a Chairperson
within ten (10) days of the date when the last of those nominees is appointed.
Shouid the nominees fail to agree in the selection of a Chairperson, the Chaimperson
shall be named by the Minister of Environment and Labour,

The Union and the Employer shall agree upon a single arbitrator within a
reasonable amount of time. In the event of a fallure {o agres, the single arbitrator
shall be appointed by the Minister of Environment and Labour.

The Board of Arbitration or single arbitrator shall render a decision in as short a time
as possible.

10.14 Arbitration awards shall be final and binding as provided inthe Trade Union Act. An

10.15

10.16

10.17

10.18

10.19

arbitrator may not alter, modify or amend any part of this Agreement, but shall have
the power to modify or set aside any unjust penalty or discharge, suspension or
discipline imposed by the Employer on an Employse.

The time limits for initiating individual or policy grievances are mandatary.
Subsequent time limits are directory and an Arbitrator/Arbitration Board shall be
able to overrule a preliminary objection that time limits are missed from subsequent
steps onwards, providing the Arbitrator is satisfied that the grievance has been
handled with reasonable dispatch and the Employer's position should not be
prejudiced hy the delay.

For the purpose of this Article only, work days shall be Monday to Friday inclusive,
excluding statutory holidays.

The Employer and Employee shall pay the fees and expenses of the member it
appoints to the board and bear an equal shars of any expenses incurred by the
chairperson of the board.

Shouid the parties disagres as to the meaning of the Board's decision, either party
may apply to the Chairperson of the Board of Arbitration to reconvene the Board to
clarify the decision, which it shall do within ten (10) days. If the parties mutually
agree to seek clarification of the award, any expense incurred shall be cost shared
equally by the parties.

At any stage of the grievance or arbitration procedurs, the parties shall have the

assistance of any Employee(s) concerned as witnesses and any other witnesses.
The Employer agrees that any written statement regarding non-work related issues
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against any member of the Union by another member of the Union shall not be used
In grievances, arbitration or any other matter, excepting accident matters, that could
be detrimenial to Employees or to the Union. All reasonable arrangements will be
made to permit the conferring parties or the arbitrator(s) to have access to the
Employer's premises to view any working conditions which may be refevant to the
sattlerment of the grievance.

ARTICLE 11 - LAY-OFF AND RECALL

11.01 Definition of Seniority

Senlority is defined as the length of service with the Employer and shall include
service with the Employer prior to the certification or recognition of the Union.
Seniority shall be used in determining preferance or priority for promotion, transfer,
demotion, lay-off, permanent reduction of the workforce, and recall, as set out in
other provisions of this Agreement. Seniority shall operate on a bargaining unit-
wide basis.

11.02 Seniorify List

The Employer shali maintain a seniority list of all Full-Time, Regular Part-Time and
Part-Time Employses, showing the most recent date of hire as a Full-Time, Regular
Part-Time or Part-Time Employee. The Employer shall post the current seniority
lists annually in February for a thirty (30) day period. A copy of this list will be sent
to the Union Secretary. Employees shall review the list and within thirty (30) days of
posting shall bring any errors or emissions to the Employer's attention in writing.
After the thirty (30) days from posting, the seniority list shall be deemed to be
correct and accurate in alf respects. Reliance on the seniority list shall not be the
subject of a grievance after the thirty (30) day period from posting.

Where more than one (1) Employee commences work on the same date, same
hour, the Employees so affected will have their seniority determined on the basis of
the date of their interview with the Emplover. Where the date of the interview is the
samne, the Employess so affected will have their seniority determined by a draw in

the presence of a Union representative. The results of such draw will be
acknowledged in writing and signed off by both the Employer and Union,

11.03 Loss of Seniority
An Employee shall only lose her seniority and smpioyment in the event that:

(a) sheis discharged for just cause and is not reinstated:

(b}  she resigns for any reason;
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(c)  sheis absent from work in excess of three (3) working days without sufficient
cause or without notifying the Employer, unless such notice was not
reasonably possible;

(d)  after recall she fails to notify the Employer within seven (7) days;

(e) she is laid off for more than twelve (12) months;

(fy she retires for any reason;

(@) she fails to retum from an authorized feave of absence or takes other
employment while on a leave of absence.

11.04 Definition of Lav-off

A lay-off shall be defined as a reduction in the work force or a reduction in an
Employee’s guaranteed hours of work.

11.05 Rights of Emplovees on Lay-off

No Employee outside the bargaining unit shall be employed as a Full-Time or
Regular Part-Time Employee until all those Employees off work as a result of a lay-
off have been given an oppottunity for recall. An Employee who is on lay-off may
indicate her availability to work relief shifts. Working relief shifts shall not affect an
Employes's recall rights nor shall it constitute a recall.

11.06 Lay-off and Recall

in the event of a lay-off, Employees shall be laid off in reverse order of seniority and
recalled in order of seniority. However, senlority may be bypassed whers
qualifications or a training period are requirad.

11.07 Procedurs for Recall and Availability

An Empioyee shall be recalled by telephone followed by registered mail,
Employees are responsible for leaving their current address and telephone number
with the Employar.

11.08 Employees are expected to be available for work as soon as is reasonably possible
after recall. _

11.09 Notification and MNotfice of Lav-off

(a)} The Union executive shall be notified of all lay-offs.

A




{b) Fifteen (15) calendar days written notice of lay-off shall be given to the

Union and the Employees except lay-offs which result from emergencies
which adversely affect the operation of the facility and which is beyond the
controf of the Employer at which time as much notice as possible will be
given,

ARTICLE 12 - VACANCIES AND PROMOTICNS

12.01 Definition of Probationary Period

A newly hired Employae shall be on probation for a period of seven hundred and
twenty (720} hours worked from the date of hire. The Employee may be dismissed
by the Employer at any time during the probationary pericd. After completion of the
probationary peried, seniority shall be effective from the original date of
smployment. The probationary period does not include orientation hours.

12.02 Vacancies - Applications of Employees

Ne applications received from outside advertisements for any vacancy within the
bargaining unit shall be processed until the applications of present Employess have
heen fully processed.

12.03 Job Posting Procedures

{a) When a new posltion is created, or when a vacancy occurs inside the

(b)

bargaining unit, the Employer shall post notice of the position within one (1)
calendar week, on designated Bulletin Boards for one (1) calendar week, so
that all members will know about the vacancy or new position. However,
vacancies arising from normal retirerment shall be posted sixty (60) days priorto
the Employee’s normal retirement date. Should a vacancy or a new position be
created outside the bargalning unit, the Employer as a courtesy, shall post a
notice of such position on the Bullstin Boards.

Such notice shall contain at a minimum the following information: the naturs of
position, the location (provided that it is expressly understood that Employees
may be required by the Employer fo work in any location in the facility in
accordance with operational requirements), qualifications, number of
guaranteed shifts, required knowledge and education, skills, shift, hours of
work, wage or salary rate ar range. Such qualifications may not be established
in an arbitrary or discriminatory manner,
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12.04

12.05

12.06

12.07

12.08

Selection
Both parties recognize;
(@) the principle of promotion within the service of the Emplover:

(b) that job opportunity and job security should increase in proportion o
lenath of service and required quafifications.

Therefore, in the selsction of applicants for a posted vacant position, appointment
shall be made of the applicant with the greatest seniority, and required
qualifications.

The Employer will endeavour to award all posted vacancies within three (3) weeks
of posting. The Employer will endeavour to fill the positions within a reasonable
time, whenever possible,

Trizl Period

The successful applicant and the Secretary of the Unien shall be notified within one
week following the end of the posting perind. She shall be placed on a trial for a
period of five hundred and forty {540} hours worked. Conditional on satisfactory
service, the Employee shall be declared permanent after the period of five hundred
and forty (540) hours worked. In the event the successful applicant proves
unsatisfactory in the position during the trial period, or if the Employee is unable to
perform the duties of the new job classification or wishes 1o reiurn to her former
position prior to the expiration of the trial period, she shall be retumed to her former
position, wage or salary rate and without loss of seniority. Any other Emploves
promoted or transferred because of the rearrangement of positions shall also be
returned 1o her former position, wage or salary rate, without loss of seniority.
Employees may only request to leave & new position within the five hundred and
forty (540) hours worked if they have not requested to leave another position within
the five hundred and forly (540) hours worked.

Within seven (7) calendar days of the date of appointment to a vacant position the
name of the successful applicant shall be posted on designated Bulletin Boards.

An Employee already in the process of obtaining required qualifications may be
given a three {3) month pericd to complete the required qualifications for a
parmaneant vacancy provided that a current quaiified Employee is available to fill this
paosition temporarily.

An Employee unabie through Injury or iliness, to perform her normal duties, may be
provided with an altemative suitable position within the bargaining unit provided
such posftion is currently available. The Employee must be able and qualified fo
perform all the duties of this position.
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12.09 The Employer shall endeavor to inaugurate a system of “on-the-job” training so that
Employees may have the opportunity to receive training and qualify for promotion or
transfer, in the event of a vacancy arising.

12.10 When a temporary vacancy arises not to exceed ten (10) weeks in a department,
the most senior Regular Part-Time Employee in the department may fill the position
if she so desires. Thers shall be no requirement to post.

12.11 Resitrictions on Applications for Posted Positions

(@)  AFull-Time Employes who is successful in applying for a posted temporary
position may not apply for another posted temporary position for a period of
six (6) months.

(b) A Regular Part-Time or Part-Time Employee who is successful in applying
for a posted temporary position may not apply for another posted temporary
position while in the temporary position unless the temporary position is for a
greater number of hours or for a longer perfod of time., However, If a
permanent vacancy arises she may apply.

12.12 Transfers out of the Bargaining Union - Restrictiong and Rights

No Employee shall be transferred to a position cutside the bargaining unit without
her consent. If an Employee is transferred to a position cutside of the bargaining
uriit, she shall retain her seniority accumulated up to the date of leaving the unit, but
will not accumulate any further seniority. Such Employee shall have the right to
returm to a position in the bargaining unit durlng her trial period, which shall be a
maximum of sixty (60) days. If an Employes returns to the bargaining unit, she shall
be placed in her former job, or failing that, in a job consistent with her seniority,
Such return shall not result in the lay-off or bumping of an Employes holding graater
seniority,

ARTICLE 13 - HOURS OF WORK

13.01 Normal Work Waek

Subject to the Employer's right to determine work schedules, the normal hours of
work for a Full-Time Employee shall average 80 hours biweskly over the period of
the rotation.
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13.02 Availability of Schedule

()  The work schedule for all Employees shall be available in an appropriate
place at least two (2) weeks in advance. Such availability shall be made at
least three (3) calendar weeks prior to Christmas Day, with a copy to the
Union Secretary.

(b}  Two weeks prior to the availability of the schedule, a Regular Part-Time
Employee and Part-Time Employee shall indicate to the Employer, in writing,
her availability to work additional shifts. Regular Part-Time Employees shall
have preference for additional shifts in accordance with seniority. For
greater clarification, if the senior Regular Part-Time Employese does not
indicate her availability to work additional shifts in accordance with this
Article, any additional shifts shall be assigned fo the naxt senior Regular
Part-Time Employes. Once additional shifts have been assigned to the
Regular Part-Time employees, any additional shifts will be assigned to Part-
Time Employees in accordance with seniority. Once a Reguler Part-Time
Employee or Part-Time Employee has indicated her availability to work and
has been scheduled for a shift, she must be avallable and must work shifts,
as assigned.

(¢} All other shifts which become available following the availability of the
schedule shall be offered first to Regular Part-Time Employees in
accordance with seniority and availability and then to Part-Time Employees
in accordance with seniority and avaifability. If the senior Employes is not
available, the Employer will continue to call in following the seniarfty list.

13.08 Exchangs of Shifis

Employess may exchange shifts provided that;

(a) four (4) business days written notice is provided te the Employer and the
Employer authorizes the shift exchange; and

(b) there is no increased cost to the Employer; and
(¢} the shift exchange is for the same number of hours: and
{d) the shift exchange is in the current or following pay period.
13.04 Weekends Off
(8) A weekend shall be defined as Friday, Saturday and Sunday for employees

working 12 hour shifts and Baturday and Sunday for employees working 8
hour shifts or a combination of 8 and 12 hour shifis.
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(b)  Full-Time Employees will be granted two (2) weekends off in four (4)
weekends.

{c} Regular Part-Time Employees may be required to work four (4) weekends in
every six (8) weekends,

13.05 Days Off

For Employees scheduled to work twelve (12) hour shifts, the following shall apply:

(@)  Full-Time Employees may be required to work up to three (3) consecutive
shifts and shall have up to seven (7) non consecutive days off in each two (2)
week period unless otherwise agreed between an Employee and the
Employer.

(b}  Regular Part-Time Employees may be required to work up to three (3)
consecutive shifts and be granted up fo two (2) consecutive days off unless
otherwise agreed between an Employee and the Employer.

13.06 Rest and Meaal Periods

Each twelbve (12) hour shift ghall be inclusive of two (2) thirty (30) minute paid meal
breaks, and two (2) pald fifteen (15) minute rest periods in an area made available
by the Employer. Atlthe discretion of the Employer, these may be taken as two {2)
forty-five (45) minute breaks.

Each eight (8) hour shift shall be inclusive of one (1) thirty (30) minute paid meal
break and two (2) paid fifteen (15) minute rest periods in an area mada available by
the Employer. At the discretion of the Employer, these may be taken as two (2)
thirty (30) minute breaks.

13.07 Missed Breaks

13.08

Where an Employee Is not able to recelve meal or rest breaks during the shift, the
Employee will be pald for the missed break(s) at applicable overtime rates. The
Employee must immediately notify the Employer of the missed opportunity and
efforts must be made to ensure that the rest or meal break is rescheduled during
the shift prior to authorization being given by the Employer for the overtime. No
overtime will be paid for a time period that is less than 15 minutes.

Notice of Change of Available Hours of Work

The Employer will endeavour to provide twenty-four (24) hours notice to an
Employee when her hours of wark as available, within that pay period, have to be
changed. If the hours of work are changed without twenty-four (24) hours notice
and without the agreement of the Emplovee, the Employee shall receive overtime
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compensation for all the hours worked which have been changed. This Article
applies only to a change in the posted schedule and not call-ins,

13.09 Time Off Between Regular Shifis

{a)

{b)

Employees who are regularly scheduled to work eight (8) hour shifts shall
have at least sixteen (16) hours rest between regularly scheduled shifts,
except in the dietary department, or unless ctherwise mutually agreed.

Employees who are regularly scheduled to work twelve (12) hour shifts or a
mix of eight (&) and twelve (12) hour shifts shall have at least twelve (12)
hours rest between regularly scheduled shifts unless otherwise mutuaily
agreed.

ARTICLE 14 - OVERTIME

14.01 Payment of Overtime Rates

(a)

(b)

{c)

()

(e)

Employees who are regularly scheduled to work a twelve {12} hour shift
rofation, shail be paid an overtime rate of 1.5 times the Employee’s regular
rate for all hours worked in excess of a twelve (12) hour shift in any one day
and in excess of eighty-four (84) hours in a biweekly peried.

Employees who are regularly scheduled to work an eight (8) hour shift
rotation shall be paid an overtime rate of 1.5 times the Employees regutar
rate for all hours worked in excess of an eight (8) hour shift and eighty {(80)
hours in a biweakly nay pericd,

Employees who are regularly scheduled to work a mix of eight (8) and twelve
(12} hours shifts shall be pald an overtime rate of 1.5 times the Employee’s
regular rate for all hours worked in excess of a 12 hour shift in any one day
and in excess of eighty-four (84) hours in a biweekly pay period.

Full-Time Employees required to work on their first of two (2) consecutive
days off shall be paid at the rate of fime and one half. Full-Time Employses
required to work on thelr second consecutive day off shall be paid at the rate
of double time,

Hours worked for the purposes of cakulating payment of overtime rate
includes regular hours worked, holiday hours paid, vacation hours paid, and
hours missed from scheduled shifis dus to an authorized leave under Article
18.01.

Overtime pramiums will not be incurred by the Employer as a result of any
exchange of shifis betwsen two Employees.
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14.02 Double Shifts

(@)  Should an Employee be required to work a double shift that is two (2)
consecutive eight (8) hour shifts, she shall be granted a thirty (30) minute
pald break prior to commencing the second shift,

{b}  Ifan Employee works a double shift a meal will be provided by the Employer,

If the double shift extends beyond midnight the Employee shall be provided

a meal not to exceed $10.00. The Employee shall be reimbursed upon
presentation of a receipt for a meal to the receptionist during office hours.

{cy  When an Employee has to work 2 double shift, in an emergency, that
Employee may have the next day off, if scheduled o work, provided a
replacement can be found for the Employee.

14.03 Call-Ins and Overtime

Overtime and call back time shall be on a seniority basis first among the Full-Time
and Regular Part-Time Employees who are willing and qualified to perform the work
avalilable, then to Part-Time Employees who are willing and qualified to perform the
work available. Forgreater clarification, if the senior Employee is not available, the
Employer shall continue to call in following the seniority list. An Employee will not
he required to work a double shift unless in an emergency,

14.04 There shail be no overtime worked in any operation while there are available
Employees on lay-off able to perform the work.

14.05 Overtime must be pre-approved or authorized by the Departmental Supervisor or
designate unless the situation which requires overtime prevents an Employse from
seeking such pre-approval or authorization.

14.06 Where an Employee is called in to work a regular shift one half (14) hour or less prior
to the comimencement of the shift, and arrives within cne (1) hour of the call, then
she will be paid for the full shift provided that she works until the normal completion
of the shift. An Employee called in to work after commencemeant of the shift and
arrives within one (1) hour of the phone call shall be paid from the tima of the call.

Where an Employee is called in to work for a regular shift and reports for work and
the Employer decides not to retain the Employee for the shift the Emplovee will work
for a minimurm of four (4) hours or if the Employer decides to send the Employee
home the Employee will be compensated for four (4) hours.

14.07 If the Employer requires that an Employee arrive at or leave the place of their

amployment outside of the regular deparimental shifts and between the hours of
11:30 p.m. and 6:00 a.m., in the event the Employee does not have their own
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transportation, the Employer will reimburse the cost of the taxi fare fo a2 maximum of
$20.00 as verified by the receipt.

ARTICLE 15 - RESPONSIBILITY PAY

15.01 Where the Employer specificaily, and at thelr sole discretion, designates and
diracts an LPN to be in charge of at least one unit for the full shift, the designated
LEN shall raceive five dollars and sixty cents ($5.60) per eight hour shift {pro-rated
for a shift of more or less than 8 hours) in addition to her regular hourly rate.

ARTICLE 16 - LEAVES OF ABSENCE

16.01 Union Leave

(&)

(b

(c)

(d)

(e)

Upaon request to the Employer and subject to operational requirements, no
more than two (2) employees elected or appointed to represent the Union at
annual conventions shall be allowed a leave of absence with pay and
benefits,

Upon request to the Employer, not more than three (3) Employees elected or
appeinted to represent the Union at recognized labour educational courses
shall be allowed leave of absence with pay and benefits. Paid educational
leave shall not total more than twenty (20) days in any one calendar year (up
to a maximum of 180 hours).

Upon request to the Employer and where operational requirements permit,
an unpaid leave of absence shall be allowed Employees to atfend Executive
and Committes meelings of the Canadian Union of Public Employees, its
affiliated or chartered bodies and any labour organizations with which the
Union is affiliated. An Employee shall receive the pay and benefits provided
for in this Agresment when on an unpald leave of absence for Union work
provided the leave of absence is for no more than ten (10) consecutive days
per person, and the Union shall reimburse the Employer for all pay and
benefils during the period of absence at a rate of 120% of the Employes's
rate of pay.

An Employee who Is elected or selected for a Full-Time position with the
Unlon, or any body with which the Union is affiliated, shall be granted leave of
absence without pay and without benefits for a period of up to one (1) year.
Such leave shall be renewed sach year, on request during her term of office.

Up to two (2) representatives of the Union shall noi sufferany loss of pay or
benefits for the total ime involved in arbitration procedures.




16.02 Leave for Public Office

(a)

(k)

The Employer recognizes the right of an Employee to participate in public
affairs. Therefore, upon written request, the Employer shall allow leave of
absence without pay, without benefits and without further accumulation of
seniority, but without loss of already accumulated seniority so that an
Employee may be a candidate in federal, provincial or municipal elections.

An Employes who is elected to public office shall be allowed leave of
absence without pay, without benefits and without further accumulation of
seniorily but without loss of already accumulated seniority during their terms
of office for & maximum of up to two (2) years.

18.03 Personal and Education L eave

(a)

(€)

The Employer may grant or refuse a request for a leave of absence without
pay and without benefits for good and sufficient cause (“personal leave™),
provided such leave may be arranged without undue inconvenience to the
normal operations of the Employer's facility. Applicants when applying must
indicate, in writing, the date of departure and specify the date of return.

An Employee shall be entitled to a one (1) day leave of absance without loss
of pay, benefits or seniorily to write examinations to obtain employment
qualifications for a bargaining unit position. Upon proof of successful
completion of the course, payment shall be made for the day of the
examination.

The Employer may grant an education leave without pay to an Employse
who has been employed for & minimum of one (1) year provided that such
leave is for study in a Tield that is mutually beneficial to the Emplaver and the
Empioyee. An employee shall return to her former or equivalent position
upon her returmn except where a promotion is involved. Such leaves shall
only be consideraed when operational requirements permit.

16.04 Required Educstion

{a)

(b)

(c)

The Employer shall provide and fund any Employer required
training/education for an employee.

Any time gpent in such training or educational sessions shall be considerad
time werked but will be paid at the regular hourly rate of the employee.

It the Employer permits, an employse may bank the hours earmned in

paragraph (b). Any banked hours shall be taken at a mutually agreed fime,
[There is no permitted banking at AECG/MEC.]
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(d)

The employee shall be reimbursed for authorized costs related to registration
fees, texthook costs and course feas. Other related costs for travel, lodging
and meals will be reimbursed in accordance with the Employer's travel

policy.

16.06 Requests and Qualification for Union Leave, Leave for Public Office and Personal

Leave

()

(b)

{c)

(d)

Requests for the leaves of absences described In Articles 16.01,18.02 and
16.03 must be submitted in writing four (4) weaks priorto starting date except
in an emergency situation and must contain the expected date of retum,

Such a request must have approval of the Employee’s supervisor and the
Administrator. The request must be confirmed in writing within fwo (2) weeks
of the receipt of the request by the supervisor with & copy on the Employee's
file.

Leaves of absence may not be taken between December 15th and January
15th of any year, prior te or following a vacation peried, or betwaen June 1st
and September 15th except in an emergency situation and are to be
considered on an individual basis.

To qualify for a leave of absence, the Employes must have complated twelve
(12) months of Full-Time or Regular Part-Time or Part-Time employment with
the Employer and it is expressly understood that no benefits shall accrus jo
of be paid lo any Employee on such leave of absence. Employees on a
leave of absence shall not accrue hours worked for the purposes of vacation,
sick time, holidays or increments, Employees on a leave of absence will be
considered for a job posting whils on a leave of absence if they can fill the
position on the closing date of the job posting date.

16.08 Bereavement Leave

{8}

(b)

When a death occurs in the immediate family of an Employee, the Employee
shall be granted leave of absence for five (5) consecutive days sffective
rmidnight foliowing the death and the Employee shall be paid for shifts during
this five (8) consecutive day leave which she otherwise would have been
scheduled to work. Immediate family shall be defined as father, mother,
sigter, brother, spouse, common law spouse, child, stepchild, former
guardian, current father-in-law, current mother-in-law, current brother-in-aw,
current sister-in-law, step-parents, grandparents of the Employee, grandchild
of the Employee, step-brother and step-sister.

in the event that the funeral is held more than 400 km from Halifax or out of
province, two (2) additional unpaid days may be requested,
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(¢}  Two (2)days bereavement leave with pay shall be granted for the purpose of
attending the funeral of an Employee’s parent’s sibling, or sibling’s children,
provided that such days are the Employee’s normally scheduled working
day. The two (2) days bereavement leave must be consecutive and coincide

with the date before and the date of the funeral.

(d} In the event of a death of a fellow worker, the Union may have one (1)
person from the department involved and one Union representative attend
the funaral in town and surrounding areas up to 100 km radius, without pay,
provided adequate staffing is maintained.

(e} Inthe event of a death of a cousin or a close friend, the Employee shall be
granted time off to attend the funeral. In such circumstances, the Employee
shall be permitted to use accumulated vacation.

) In recognition of the fact that circurnstances which call for bereavement leave
are based on individual circumstances, the Employer, on request, may grant
additional bersavement leave without pay.

(g)  AnEmployee when for any reason other than bereavement leave would not
be considered fo be at work, shall not be eligible for bereavement leave with
pay if a death occurs in her family except as provided for pursuant to Article
18.07 (Bereavement leave during vacation).

16.07 Jury and Witness Duty

The Employer shall grant leave of absence without loss of seniority benefits and
without loss of pay to an Employee who is required to serve as a juror or is
subpoenaed as a witness in any court in an employment related matter. The
Employer shall pay such an Employee the difference betwaen normal earnings and
the payment received for jury service or court withess, excluding payment for
traveling, meals, or other expenses, The Employee will present proof of service and
the amount of pay received. Such payment will be made by the Employer in the
next pay period.

The Employer shall grant leave of absence without loss of seniority and without pay
fo an employee who is subpoenaed as a withess In any court.

The Employee shall notify their Supervisor as soon as possible, when required to

serve under any of the above circumstances, and shall present proof of service on a
jury ar as a witness and the amount of payment received.

w22~




16.08 Pregnancy Leave

(a)

(b)

(c)

(d)

(e)

(g}

A pregnant Employee is entitled to an unpaid leave of absence of up to
seventeen (17) weeks upon

i} giving the Emplover eight (8) weeks' notice of the date that she will
begin the leave; and

fi) providing fo the Employer, where the Employer so reguests, a
certificate of a legally qualified medical practitioner stating that the
employee is pregnant and specifying the expected date of delivery.

The Employer may require medical verification of the Employee's condition
prior to such a leave and also may require further medical verification at the
conclusion of the leave of absence that the Employee is physically able to
resume normai dutles upon return.

Nothing shall preclude the Employer from requiring & pregnant Employee
prior to her canfinement to go on such leave of absence on the grounds that
fier physical condition while at work constitutes a hazard 1o herself, a
resident, or her fellow Employees or is interfering with her ability to perform
her duties.

The Employee must provide the Emplover with four (4) weeks' notice of her
rerturn to work.

Protection of Position and Benefits

The Employee shall resume histher former position and salary upon return
from leave.

Employees on pregnancy leave shall not accrue hours worked for the

- purpose of vacation, sick time or holidays. Employees on pregnancy leave

shall continue to accrue seniority and service for the duration of the leave,

The Employer shall pay its share of the premiums for group insurance
benefits for a period of eight (8) months while the Employss is on pregnancy
leave, provided that the Emploves pays her share of the premiums to the
Employer prior to the date the premiums are due. Failure on the part of the
Employee to submit payments by the date premiums are dus, shall result in
the cancellation of benefits,

16.09 Parental Leave

An Employee who becomes a parent of one or more children through;

(8)

the birth of a child or children: or

~ 23 =




16.10

18.11

16.12

(b}  the placement of the child or children in the care of the Employes far the
purpose of adoption of the child or children pursuant to the law of the
Province,

is entitted to an unpaid leave of absence of up to fifty-two (52) weeks. An
Employee’s combined pregnancy leave and parental leave shali not exceed a
maximum folal of fifty-two (52) weeks. The Employee is entitled to such leave upon
giving the Employer notice eight (8) waeks prlor to the date that the Employee will
begin the leave. The Employee will also provide four (4) weeks notice in writing on
the date that they will returm to work. Employess on parental leave shall not accrue
hours worked for the purposes of vacation, sick time, holidays or increments.

Paternity Leave

A total of four (4) days’ patemity leave shall be granted to male employees, forthe
day of the birth and the three (3) days following the birth of the child, It is further
agreed that ons (1) day shall be without loss of pay and three (3) days shall be
without pay.

Leave for Storm or Hazardous Conditions

It is the responsibility of the Employes to make every reasonable effort to arrive at
work as scheduled, however, during storm conditions when such arival is
impossible, or delayed, ail absent time will be deemed to be leave, and the
Employes has the oplion to:

1. take the absent time as unpaid; or
2. deductthe absent time from accumulated overtime, holiday time or vacation:

or

3.  when the Employee has no enfittement to accumulated paid leave, the
Employes may, with approval of the Employer, make up the absent time as
the scheduling allows.

Leave for Family Uiness

Employess with sufficient sick leave credits shall be allowed paid leave of absence
up to twenty-four (24} hours per calendar year In case of iliness or accident affecting
the Employee’s spouse, common law spouse, child or parent, o make such
arrangements as are necessary to parmit the Employee to return 1o work.

Leave under this Article shall be deducted from the Employee's sick bank.
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ARTICLE 17 - SICK LEAVE

17.01 {a)

(b)

Credit Accumulation

Paid sick leave shall accumulate at the rate of twelve {12) hours per one
hundred and seventy-three and three-tenthe (173.3) hours worked not
including sick time, effective the first date of employment as a Full-Time,
Regular Part-Time or Part-Time Employse. The maximum amount of
accumulation shall be twelve hundred (1200) hours. Empioyees who are
members of the bargaining unit at the time of the signing of the Agresmert
will not have thelr accumulated sick leave reduced. Sick leave shall not be
paid for the first day of absence of the fourth or subsequent absance during
any one calendar year.

Indemnity Benefit

Sick leave means the period of time an Employes is absent from work by
virtue of being sick or disabled or to attend a specialist appointment. Sick
leave is an indemnity benefit and not an acquired right. An Employse who is
absent from a scheduled shift on sick leave shall only be entitled to sick
ieave with pay if the Employee is not otherwise receiving pay, including, but
not fimited to, holiday pay, vacation pay, Workers’ Compensation Board
payments and paid leave of absence for that day, and providing the
employee has sufficient sick leave credits.

17.02 Probationary Employees

Employees can accumulate but cannot use sick leave credits during thelr
probationary peried.

17.03 Evidence of lilhess

An Employse may be required to produce a cerlificate from a medical practitioner
tor any ilness in excess of two (2) working days certifying that he/she was unable to
carry our his/her duties due to iliness.

17.04 Notification of Sick Time Accrued

The present practice of notifying Employees in writing of their sick time accrued, at
the close of each calendar vear, shall continue.
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17.05 Employment Insurance Rebate

The Employer shall register its wage loss replacement plan with the Employment
Insurance Cormmission for purely reduction purposes. This rebate shall be used for
in-service education and training of staff. In the event that the Employer does not
provide for training of staff, this money may be used for Union education programs.

ARTICLE 18 - VACATIONS

18.01 Vacation Entitlement - Full-Time Employees

(@)  Full-Time Employees shall accumulate annual vacation leave as
foliows;

{i}

(i)

(i)

during the first five (8) years and 10400 hours worked as s member of
the bargaining unit, at the rate of ten (10) hours for each one hundred
and seventy three and three-tenths (173.3) hours worked (i.e. fifteen
(18) days during the first five {5) years). Employess can accumulate
but cannot use vacation credits during their probationary period;

after five (5) years and 10400 hours worked as a member of the
bargaining unit, at the rate of thirteen and three-tenths (13.3) hours for
each one hundred and seventy three and three-tenths (173.3) hours
worked (l.e twenty (20) days between five (5) vears and fifteen (15)
years);

After fifteen (15) years and 31200 hours worked as a member of the
bargaining unit, at the rate of sixteen and two-thirds (16.67) hours for
each one hundred and seventy three and three-tenths (173.3) hours
worked (1.e. twenty-five (25) days after fiftesn (15) years).

(v}  For the purposes of this Article “day” shall mean an sight (8}
hour day,
Years of Service Hours Worked Vacation Entitliement
0-1 year 2080 hours 10 hours for each 173.3 hours worked: not
to exceed 3 weeks/15 days
1-5 years 2(81-10400 hours 3 weeks; 15 days
5-15 years 10401-31200 hours | 4 weeks; 20 days

15 years and beyond

31201 or more hours | 5 weeks; 25 days

-26-




18.02 Vacation Entitlement — Part-Time Emplovees

Regular Part-Time and Part-Time Employees shall receive vacation credits pro
rated as per Article 18.01. Regular Part—T:me and Part-Time Empiloyeas shall be
paid vacation pay no later than the o pay period in July. Any Regular Part-Time
Empioyee who works regularty scheduled designated hours may apply, in writing,
prior to Jung 30" to have accumulated vacatmn pay paid out at the time of his or
her scheduled vacation (rather than by the 2™ pay period in July).

if a Full-Time Employee becomes a Regular Part-Time Employes, any vacation
leave that the Employee accrued as a Full-Time Employee may, If the Emplover
determines that operational requirements so permit, take that vacation leave
immediately prior to becoming a Regular Part-Time Employee. H the Employer
determines that operational requirements do not permit the Emplovee to take the
vacation feave as described, then any vacation pay which that Employee accrued as
a Full-Time Employes and which remains outstanding at the fime the Employee
becomes Regular Part-Tims shall be paid to the Employee within thirly (30) days of
his/her change in status and any vacation leave that had been accrued in respect of
that vacation pay shall be waived despite Article 18.03.

18.03 Mo Waiver of Vacation Leave (Full-Time)

Mo Full-Time Employee shall be allowed to waive vacation and receive pay In lieu of
vacation.

18.04 Vacation Pay on Termination of Employment

If employment ceases, accrued vacation time shall be paid out and included in the
Employea’s last pay chegue.

18.05 Vacation Scheduling

(a)  Employees will be given an opportunity to self-schedule their own vacation
schedule, however, if an agreement cannot be reached, the following
procedure shall be followsd: In incidents of conflicting or overlapping
preference, the senior Employee may apply her seniority only once to cover
a maximum period of two (2) continuous weeks between June 15 and
September 15 each vear. Operational requirements shall be the governing
factor in approving vacation.

(b}  Because of the difficulty of staffing the Christmas and New Year's holidays,

the partues agree that no Employee will take vacation betwesen December
15" and January 10"
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18.06 Vacation Reguests

(8)

{b)

(c)
{d)

(&)

Vacation requests between June 15 and September 15 must be requested In
writing before Aprif 15 of each year. The vacation schedule will be posted by
May 18 of each calendar year, Vacations shall be scheduled in a manner
which least interferes with the operation of the Home. An Employee's
vacation shall not be changed after May 15, except in emergency situations.
Preference for vacation time will be on the basis of seniority.

Requests for vacation days on weekends will not normally be considered
unless they are part of a block of three (3) or more vacation days.

Seniority may not be exercised to displace a posted vacation.

An Employee shall receive an unbroken period of vacation unless mutusily
agreed upon hetween the Employee and the Employer.

Except in extraordinary circumstances, requests for vacation time otherthan
during June 15 to September 16 must be submitted in writing at least two (2)
weeks prior to the posting of the schedule covering the vacation time
raquested.

18.07 Bereavement Leave During Vacsation

Where an Employee qualifies for Bereavement Leave duting her period of vacation
there shall be no deduction from vacation entitiement for such absence. The periad
of vacation so displaced shall be added eithar to the vacation period or reinsiated
for use at a later date.

ARTICLE 19 - HOLIDAYS

18.01 Holidays

(&)

(b)

Eleven (11) paid holidays shall be granted, as follows:

New Years' Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Christras Day
July 1° Boxing Day

Halifax Natal Day

Each Employee shall receive any holiday proclaimed by the Federal,
Provincial or Municipal Government.
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18.02

18.03

19.04

12.05

(c) The Employse shall request the holiday in writing af least two weeks in
advance of the date and at a time mutually agreeable with the Employer,
approval shall be subject to operational requirements.

Holiday Pay

(@)  AFull-Time Employee who is not scheduled to work on the above holidays
shall receive holiday pay equal to eight (8) hours at her regular hourly rate of
pay subject to Article 19.03,

(b) A Regular Part-Time or Part-Time Employss who doas not work on the
above holidays shall receive pro-rated holiday pay subject to Article 19.03.
Such heliday pay shall be paid to Part-Time Employees semi-annually.

Gualification for Holiday Pay

All Employees shall only qualify for their above holiday pay if she has worked on her
reguiar scheduled working day immediately preceding and immediately following the
holiday. For the purposes of this Article, Employees who are on paid jury duty, paid
bereavement, paid union leave or paid vacation will be entitled to the haoliday.
Employees who are on paid and unpaid sick leave and Worker's Compensation do
not qualify for holiday pay pursuant to this Article.

Hollday During Vacation

When a holiday fails within their vacation period, the Employee will be deemed to
have had the holiday off and vacation credits will not be deblted for that day. The
displaced vacation day will be taken at the beginning or end of the posted vacation
period, unless mutually agreed otherwise.

Holiday Hours

For the purposes of this Article, the holiday shall be defined as 0001 the day of the
holiday to 2400.

19.06 Work on a Holiday

(8  When a Full-Time Employee who has completed her probationary peticd is
required to work on any of the holidays listed in Article 18.01{a), the
Employer shall pay the Employee for all hours worked at the rate of one and
one-half times (1.5x) her regular rate of pay.

(b)  When a Regular Part Time or Part-Time Employee who has completed her
probationary period is required to work on any of the holidays listed in Article
16.01(a), the Employer shall pay the Employee for all hours worked at the
rate of one and one-half times (1.5x) her regular rate of pay.
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18.07 Work on a Holiday by a Probaticnary Employee

The provisions of Article 19 do not apply to an employee during the probationary
period except that a probationary employee who works on a calendar date listed
below will be compensated at the rate of time and a half (1.5 x) the employee’s
ragular hourly rate for hours wotked on the calendar dates listed below:

New Years' Day
Labour Day
Good Friday
July 1%
Christmas Day

19.08 No Pyramiding

There shall be no pyramiding of benefits.

18.00 Christmas and New Year Period

All Full-Time and Regular Part-Time Employeaes shall be granted either Christmas
Day and Boxing Day or New Years' Day off on an alternating basis. The master
time schedule shall be waived during the period December 15 to January 10.
Adequate staffing must be maintained at all imes. Subjectto the efficient operation
requirement of the homa, the Employer will provide five (5) consecutive days off for
Christmas or New Years' (The Employer will endeavor to schedule Christmas Eve
or New Years Eve as part of the five (5) consecutive days, where possible) for Full-
Time Employess and three (3) days off for Regular Part-Time Employses. Such
practice shall not be unreasonably withheld.

ARTICLE 20 - PAYMENT OF WAGES AND ALLOWANCES

20.01 Rates of Pay

Employees shall be paid on a bi-weekly basis in accordance with Schedule “A”
attached hereto, and forming parl of this Agreement.

Al the time of hire, & Licensed Practical Nurse (Arborstone) will be given recognition
for previous experience, subject to submitting proof or evidence satisfactory (o the
Employer of his/ her previous experience as a Licensed Practical Nurse. Placement
onthe salary scale in Schedule "A” shall be in accordance to the following provision.

{a) anLPNwithlessthan 4160 hours or recent nursing experience satisfactory to
the Employer shall be paid the LPN 1 rate;
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20.02

2003

20.04

20.05

{b) 4160 hours but less than 6240 hours or recent nursing experience which is
satisfactory to the Employer shall be paid the LPN 2 ratfe;

{c) an LPN with 6240 hours but less than 8320 hours or recent nursing
experience which is satisfactory to the Employer shall be paid the LPN 3 rate:

(d) an LPN with mors than 8320 hours or recent nursing experience which is
salisfactory to the Employer shall be paid the LPN 4 rate;

An LPN will not get credit for previous hours worked if more than three (3) years
have elapsed since such work has been complsted.

On a year to year basis following the seiting of the original Anviiversary Date, an
Employee who is on an increment scale shall be advanced on the incremant scale
as listed In Appendix "A", except where the Employee is absent without pay for
reasons other than Pregnancy, Parental and Adoption Leaves as set out in Articles
16.07 and 16.08. The Anniversary Date shall be altered in direct relationship to the
length of the unpald absence in excess of ane (1) month. Tha annual increment
becomes payable to the Employes on the next regular pay date after the
adjustment. The “original Anniversary Date” of full-lime and part-time Employees
shall be deemed {o be the date of the Employee’s last increment advancement.

Payment of Wages

The Employer shall deposil the salaries and wages of an Employee fo a financial
institution of the Employee’s choice. On each pay day, sach Employee shall be
provided with an itemized statement of wages, overtime, accumulated vacation and
other supplementary pay and deductions. The Employar may not make deductions
from wages or salaries unless authorized by statute, court order, arbitration order or
by this Agreement or as authorized in writing by the Employee. Should the pay day
fall on Christmas Day, Employees shall be paid the day before.

Shortfall in Paycheque

If an Employee has a shortfall on her paycheque of more than four (4) hours’ pay
and it is an emergency for the Employee to have the money, the Employer shall
provide the money no later than the end of the next banking day.

Error in Peyment of Wages

If the Employee receives an overpayment in wages or error In deductions of more
than eight (8) houwrs’ pay, the Employer shall permit the Employes to pay back the
amount in reasonable increments, For amounts less than elght (8) hours' pay, the
Employee will repay the amount in one Installment,
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20.06 Temporary Assignments

(@)  Whenan Employee is temporarily assigned by the Employer to perform work
in a classification inside or ouiside the bargaining unit paying a higher rate,
she shall receive the rate for the higher classification.

{(b)  When an Employee is ternporarily assigned by the Employer to a positicn
paying a lower rate, her rate shall not be reduced. This does not apply o
Employees accepting available shifts of a classification paving a lower rats.

20.07 Vacation Pay
An Employse may, upon giving at least two (2) weeks' notice, receive, not

later than the last pay day preceding commencement of her vacation, any
vacation pay due during the period of the vacation,

20.08 Transporialion Costs

Transportation will be provided by the Employer when Employees have no
ransportation fo thelr place of residence because they have been performing duties
required by the Employear outside of the nursing home and outside their scheduled
shift. Any cost must be pre-approved by a supervisor.

20.09 Canada Savings Bonds

The Employer will permit Employees to purchase Canada Savings Bonds through
payroll deductions, subject fo the Employar’s policy.

20,40 Shift Premium

Effective November 1, 2011, all employees shall receive a shift premium of $1.75
per hour for all regular hours worked between 1800 hours and 0600 hours.

20.11 Weskend Premium

Effective November 1, 2011, all empioyess shall receive a weekend premium of
$1.75 per hour for all regular hours worked between midnight Friday and midnight
Sunday.

ARTICLE 21 - RETIREMENT ALLOWANCE
21.01 An Employee who retires because of age, or mental or physical incapacity in
accordance with the terms of the Canada Pension Plan or the Employest’s Pension

Plan, and who has been eligible to join the Employer's pension or Group RRSP plan
for less than ten (10) years, shall be entitled fo a retirement aliowance. The
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retirement aliowance shall be five hundred doliars {($500) for each year of service
the Employee has not been eligible to join the Employer's pension or Group RRSP
plan,

An Employee working less than full-time at any point during his or her employment
shall have the retirement allowance pro-rated in direct proportion to the total regular
hours paid during the fength of service (as compared to the total regular hours paid
to an Employee working full-ime during the length of service).

For the purposes of this provision, "service” shall be calculated based on the
number of complete calendar years the Employes has been employed with the
Employer since his or her most recent date of hire.

This provision shall not apply to Employees hired after July 18, 2003

This provision shall not apply to Part-Time and Casual Employees.

ARTICLE 22 - JOB CLASSIFICATION AND RECLASSIFICATION

22.01

2202

22.03

Job Descrintions

The Employer agrees to draw up job descriptions for all positions and classifications
for which the Union is the bargaining agent. A copy of the above mentioned job
descriptions shall be forwarded to the Recording Secretary of the Local Union.

Elimination of Existing Classifications

Existing classifications shall not be sliminated without prior notification of at least
sixty (80) calendar days and discussion with the Union,

Rates of Pay and Job Classification

The Employer shall prepare a new job description whenever a job is created or
whenever the duties of a job change. When the duties of any job are changed or
increased, or where the Union and/or an Employee feels a job is unfairly or
Incorrectly classified, or when a new job is created or established, the rate of pay
shall be subject to negotiations between the Employer and the Union. if the parties
are unable to agree on the reclassification andfor rate of pay for the job in question,
such dispute shall be submitted to grievance and arbitration. The new rate shall
become retroactive to the time the new position was first filled by an Employee or
the date of change in job duties.
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ARTICLE 23 - HEALTH AND SAFETY

23.01

23.02

23.03

Joint Occupational Health and Safaty Committee

(a) A Joint Occupational Health and Safety Committes ("JOHSC") shall be
established composed of not more than four (4) representatives of the Union
and net more than four (4) representatives of the Emplover. The JOHSC
shall hold meetings as requested by the Union or by the Employer for jointly
considering, monitoring, inspecting, investigating and reviewing heaith and
safety conditions and practices and to improve existing health and safety
conditions and practices. Minutes shall be taken of all meetings and copies
shall be sentto the Employer and the Union. The chairperson shall alternate
avery other meeting between Unlon and managsment.

(b}  Both JOHSC chalrpersons will be notified of each Employee accident and/or
injury and may investigate same as soon as possible following the accident
and/or injury. Recommendations of the co-chairperson shall be made to the
JOHSC as soon as possible,

(c)  An Employee who Is a member of the JOMHSC is entitled to such time off
from work as is necessary to attend meetings of the JOHSC, to take any
training prescribed by the regulations pursuant o the Occupational Health
and Sefety Act and to carry out the Emplovee’s functions as a member of the
JOHSC, and such time off is deemed to be work time for which the
Employee shall be paid by the Employer at the applicable rate of pay.

Modified Work Program

The Union and Employer recognize that a modified worl program Is a OCess
which gives strugture and organization to the activity of returning injured workers to
the workplace as soon as possible after a workplace accident for which Workers’
Compensation Is paid. The Emplover will maintain a facility wide pian that
recognizes the Employers responsibility and participation in the effective
rehabilitation of injured Employees. The Union and the Employees agree to
participate in the Modified Work Program implemented by the Employer.

Health and Safely - General

The Employer shall make reasonable provisions in respect of the safety and heaith
of Employeas during their hours of employment. Protective devices and other
equipment deemed necessary by the Employer to protect Employees from injury or
heaith hazards shall be provided by the Employer and Employees shall be required
to use them. The Unicn and the Emplover shall co-operate to the fullest extent
passible towards the prevention of accidents and in promotion of safety and health
of Employees through the JOHSC.
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23.04 The Employer shall provide all Employees working in any unsanitary or potentially
hazardous jobs, with the necessary tools, protective equipment and protective
clothing required.

23.05 No Employees shall be required to work on any job or operate any piece of
equipment until she has received fraining and instruction,

23.06 Transportation from the workplace to the nearest physician or hospital for
Employees requiring medical care as a result of an accident while at work, shall be
at the expense of the Employer, unless covered by personal insurance.

23.07 A First Aid Kit shall be located in each unit and/or department. This first aid kit(s)
shall be stecked by the Employer and maintained by the JOHSC on a regular basis,

23.08 The Employer shall comply with all applicable federal, provincial and miunicipal
health and safety legislation and regulations. All standards established under the
legislation and regulations shall constitute minimum acceptable practice and may be
improved upon by the agreement of the JOHSC or negotiations with the Union,

23.09 No Employee shall be disciplined for exercising her “Right to Refuse Work” under
the Nova Scotia Occupational Health and Safety Act.

ARTICLE 24 - UNIFORM ALLOWANCE

24.01 The Employer agrees that f Employees are required to wear a uniform of the
Employer's choice, the cost of such uniform will be borne by the Employer.

ARTICLE 25 - ACCOMMODATIONS AND BULLETIN BOARDS
25.01 Space shall be provided for Employees to have their meals and keep their clothing.

25.02 The Employer shall provide a designated Bulletin Board which shall be placed so
that all Employees will have access to it and upon which the Union shail have the
right to post notices of meetings. The Union shall obtain the approval of the
Employer prier to posting any material on the Bulletin Board that may have an
adverse effect on residents and staff. The Employer reserves its right to remove any
such material.
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ARTICLE 26 - DISCHARGE, SUSPENSION, DISCIPLINE AND RESIGNATION

26.01 Suspension or Termination of Employment

Both parties agree that an Employee is considered innocent untif proven guiitty.
Therefore, in the aveni the Employer initiates a disciplinary action against an
Employee who has completed her probationary peried, and which may result in the
suspension or discharge of the Employee, the following procedure shall be followed.

26.02 Reasons for Suspension or Termination

in the event that an Employee is suspended pending investigation, the Employee
shall be notified in writing of the reason for the investigation within twanty-four (24}
hours of the suspension. A copy will be sent to the Secretary of the Union.

26.03 Notice of Discipling to Union

Whenever the Employer or her authorized agent deems it necessary to dissipline an
Employes in a manner indicating that dismissal may follow any further infraction, or
may follow if such Employee fails to bring his work up to a required standard by a
given date, the Employer shall within ten (10) days thereafter, give written
particulars of such discipline to the Secretary of the Union, with a copy to the
Employee involved.

28.04 Right to Have Shop Steward Present

An Employee shall have the right fo have her Steward present at any discussion
with supervisory personnel which might be the basis of disciplinary action. The
supervisor will give reasonable notice to the Employee to allow the Employvee to
contact a Shop Steward. There shall be no undue delay in disciplinary action
because of the unavailability of a Steward or Union representative.

26.06 Use of Disciplinary Record

The record of an Employee shall not be used against her at any time after twenty-
four (24) months, excluding alcohol, drug reasons or alleged resident abuse,
following a suspension or disciplinary action, including letters of reprimand or any
adverse reports.

26.06 Nofice of Resignation

Where possible, it Is expected that an Employee will give four (4) weeks written
hotice prior to resignation, unless mutuaily satisfactory arrangements are made
otherwise.
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ARTICLE 27 - PRESENT CONDITIONS AND BENEFITS

27.01 {(a)

(b)

{c)

All provisions of this Agreement are subject to applicable laws now or
hergafier in effest, If any law now existing or hereafter enacted, or
proclamation or regulation shall invalidate any portion of this Agreement, the
entire Agreement shall not be invalidated and the existing rights privileges
and obligations to the parties shall remain in existence and either party, upon
notice to the other, may reopen the pertinent parts of the Agreement for
nagotiation.

All rights and benefits, privileges and working conditions which Employees
now enjay, receive or possess which the Employer has knowledge of, shall
continue to be enjoyad and possessed insofar as they are consistent with
this Agreement, but may be modified by mulual agreement between the
Empioyer and the Union.

In the event the Employer merges or amalgamates with any other body, the
Employer undertakes to recommend that;

{i} Employees shall be credited with all seniority rights with the new
Employer;

(i) Al service credits relating to vacations with pay, sick leave credits and
all other benefits shall be recognized by the new Emplayer;

(i} All work and services presently performed by members of the
Canadian Union of Public Employees shall continue to be performed
by Canadian Union of Public Employee members with the now
Emplayer;

(v}  Conditions of employment and wage rates for the new Employer shall
be equal to the best provisions in sffect with the merging Emplovers;

(v}  No Employee shall suffer a loss of employment as a resuit of a
merger.

ARTICLE 28 - PERSONNEL FILES AND PERFORMANCE APPRAISALS

28.01 Access o Personnel File

Upon request, and with at least forty-eight (48) hours' notice, an Emplovee shall be
permitted fo view her personnel file in the presence of management. The Emplovee
shall be provided with copies of documents therein upon request. References and
appraisals from outside the Employer's workpiace shall not be shown to the
Employee. Any disagreement as to the inclusion of letters of reprimand or any
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adverse reports contained in the file may be subject fo the Grievance Procedure and
the eventual resoiution thereof shall become part of the Employee’s record.

ARTICLE 29 ~ SUPPLEMENTAL BENEFITS

20.01 Pension

29.02

29.03

All eligible Employees shall participate in the Nova Scotia Health Employees’
Pension Plan (NSHEPP). Levels of contribution by the Employer and the
Employee shall be governed by the Plan.

The Employer agrees to maintain a group insurance plan (which includes a health
benefit plan, AD&D and life insurance) during the Ife of this Agreement for
participation by all Full-Time and Part-Time Employees, subject to eligibility
requirements. Participation by eligible Full-Time and Part-Time Employeas, who
have completed their probationary pericd, is mandatory except as provided by the
Flan.

The Employer shall pay sixty-five percent (65%) of the premiums of the health
benefit plan (excluding AD&D and life insurance) and the Emploves shall pay thirty-
five percent (35%) of the premium. The premium of the AD& D and life insurance
benefit shall be cost shared fifty-fifty (50% - 50%) between the Employer and the
Employes.

The Employee must arrange a time to meet with a reprasentative of the Employer
upon eligibility to complete the necessary enrollment forms. Failure to do so within
a reasonable time shall result in the Employes being enrolled in a plan as a single
participant.

Where an Employse commences an unpaid leave:

{a) the Employer shall pay its share of the premiums for group insurance
benefits for the balance of the month the leave commences; and

(b}  after the calendar month in which the leave commences, an Emplovee may
elect to continue group insurance caverage by paying the Employer, on &
monthly basis in advance of the Employar's remittance of premiums to the
insurer, one hundred percent (100%) of the premiurn payable with respect to
the Employes, and the Employer wilt remit the premium to the insurer. The
Employee will confle, in writing, her intent to pay the full cost of tha
premiums. Failure on the part of the Employee to submit payments by the
date premium payments are due, shall result in cancellation of benefits,
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20.04 {a)

()

(€)

(d)

(e)

{9}

When an Employee is being compensated under the Workers'
Compensation Act, the Employer shall pay a supplement to the Employee
equal to the difference between the earnings replacement benefits recelved
from Waorkers’ Compensation and the Employee’s net pre-accident eamings.
This supplement shall also apply to the first two (2) days of an injury or
aceident for which an Employsee receives Workers' Compensation benefite,
[t is the intent of the parties that under no circumstances shall an employee
receive an Increase in hisfher income while in recelpt of Workers'
Compensation benefits. When the supplement is being paid, the Employer
shall deduct from the Emplovee’s accumulated sick leave credits an
equivalent number of sick leave hours as were pald in the supplement,
When an Employee's accumulated sick leave credits are exhaustad, the
supplement shall cease and the Employee shail be paid only the Workars'
Compensation benefits.

The Employer shall continue the eligibility of the Employee and the
Employer's cost sharing relationship with the Employee so as to allow for the
Employee to continue in the NSHEPP Pension Plan, Group Health and
Group Life Plans. The Employee must agree to pay the usual cost sharad
amount for participation in the Plans., This entitlemant shall be reviewed by
the Employer on a year-to-year basis. In no case shall the Employer be
required fo cost share the benefits for a period longer than sighteen (18)
rnanths following the onset of WCB period. This shall not determine the
Employee’s eligibility to participate in the Plans.

An Employee shall continue to accrue seniority while in receipt of Workers’
Compensation benefits.

An Employee shall accrue vacation credits while in receipt of Workers’
Compensation benefits until such time as the Employee’s vacation bank
including any vacation credits existing at the time of the injury} squals a
maximum of one (1) year of annual vacation entittement.

An Employee shall not accrue any other benefits while on Workers'
Compensation.

This provision shall not apply to Casual Employees.
An employee who participates in an ease back or retum to work program
following a period of WCB shall be paid his/her regular hourly rate for all time

spent at the work place unless the smployee continues to receive WCRB
benefits for the fime worked.
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ARTICLE 30 - TECHNOLOGICAL CHANGE

30.01 Notice of Technological Change

Two months before the introduction of any technological change which affects the
rights of Employees, conditions of employment, wage rates, or workloads, the
Employer shall notify the Union of the proposed change, and the Union shall be
provided an opportunity to present the Union’s viewpoint.

30.02 Personal Care Workers shall not be responsible for digfributing or sorting clothing
of/for residents.

ARTICLE 31 - CONTRACTING OUT

31.01 The Employer shall not contract out work of the bargaining unit, if to do so, would
cause undue or unnecessary hardship for members of the bargaining unit. No
bargaining unit members shall be terminated, laid off from employmerit, or have
their hours of work reduced as a result of the Employer contracting out work.

ARTICLE 32 - NO STRIKE OR LOCKOUT

32.01 The Union agrees that there shall be no stiike during the term of this Agreement
and the Employer agrees that there shall be no lockout of the members of the Union
during the term of this Agreement. The words “strike” and “lockout” shall be defined
in the Trade Union Act.

ARTICLE 33 - BENEFIT AND BINDING

33.01 This Agreement and everything herein contained shall enure fo the benefit of and
be binding upon the parties hereto, their successors and assigns respeciively.

ARTICLE 34 - TERM OF AGREEMENT

34.01(a) This Agreement shall ba in effect for the pericd commencing Novamber 1, 2011
and ending October 31, 2014 and shall be renewed automatically from vearto
year thereafter unless one of the parties notifies the other, in writing, at least
sixty (60) days prior to the expiration date of this Agreement, of its intention to
terminate or seek amendments to this Agreement.
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(b} Eitheror both parties will have ninety {80) days from the notice of termination to
propose changes {0 this Agreement. If changes are not proposed within the
time limit by efther party or if notice of termination as speciiied in 34.01 is not
met, then wages will be the only item for negotiation.

{c) Only the wage rates set out in Schedule "A” are refroactive to Novermber 1 ,
2011 and only Employees on staff at the date of signing of this Agreement shall
be entitled to retroactive pay (except in accordance with Article 34.03).

34.02 Any changes desmed necessary in this Agresment may be made by mutual written
agreement at any time during the existence of this Agreement.

34.03 Retroactive Pay for Terminated Fmployees

An Employee who has severed his/her employment between the termination date of
this Agreement and the effective date of the new Agreement shall receive the full
retroactivity of any increase in wages provided the Employee requests the
retroactivity of any increase in wages, in writing, within 30 days of the date of
signing the Collective Agresmant.

DATED this M%ay ofcdeember 2013,

FOR THE UNION:
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MEMORANDUM OF AGREEMENT
Arhorstone Enhanced Care and CUPE, Local 2784
Maplestone Enhanced Care and CUPE, Local 1416

Supplemental Benefit Plan

The parties agree to meet to review the current suppiemental benefit plan and also to
discuss concerns and issuses. It is acknowledged by the parties that the supplemental plans
do include participants other than members of this CUPE local and accordingly the parties
are willing to mest with other interested parties.

DATED this faﬁ'ﬁday af,,%a@méw . 2013,

FOR THE UNION: FOR THE EMPLOYER:
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MEMORANDUM OF AGREEMENT
Arbeorstone Enhanced Care and CUPE, Local 2784
Maplestone Enhanced Care and CUPE, Local 1416

Specialist Appointments

For purposes of clarity, “specialist appointment” includes time sensitive tasting or other
appointments directed by a speciallst that cannot be ascommodated by cther
arrangements including changes to the schedule and shift swaps. Employeas ars required
to notify the OHN Immediately when they are requesting time to ensure that there is a
discussion about whether alternative arrangements can be made.

DATED this /07 gy of ..Qp?‘frﬂé‘?f"’ 2013

FOR THE UNION: FOR THE EMPLOYER:
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MEMORANDUM OF AGREEMENT
Arborstone Enhanced Care and CUPE, Local 2784
Maplestone Enhanced Care and CUPE, Local 1416

Joint Provincial Committee - WCE

A joint provincial committee will ba struck to develop guidelines for how employses should
be compensated under the existing language. Thess guidelines would include Instructions
for the correct application of the top-up while in recelpt of WCB benefits. The guidslines
wauid be used by Employers to comrectly apply the WCB language.

DATED this /0" gay ofi};@%mmr , 2013,

FOR THE UNION: FOR THE EMPLOYER:

A /‘I %M’ bé/j /é/ AA L dAS /MJMAL(% # Lig A

gf &W

mm(/m

- 40 -




MEMCRANDUM OF AGREEMENT
Arborstone Enhanced Care and CUPE, Local 2784
Maplestone Enhanced Care and CUPE, Local 1416

Dental Blan

The parties agree that dental benefits will be made available to all permanent employees in
the bargaining unit in accordance with the following:

1. Dental benefits will be made available to permanent employess in the bargaining
unit effective January 1, 2014,

2. Subject to the eligibility requirements of the plan selected by the empiover,
participation in the plan will be mandatory for all employees, except where
satisfactory proof of coverage under & spousal plan is provided, The amplover will
receive input through the Labour Management committes before making a final
decision on plan selectlon. The intent of this provision is to endure that the selection
of dental plan by any given employer involves one comparable in benefits offerad to
the HANS Dental Plan and comparable in cost.

3. Upon commencement, premium costs for the plan will be shared on the basis of
50% Employer and 50% Employes.
DATED this !@%day of 5%2,6/""%5@?"‘ , 2013.

FOR THE UNION: FOR THE EMPLOYER:
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